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Why Work for the Township of Wilmot?
At the heart of everything we do is our community. Wilmot is a cohesive, vibrant, and welcoming countryside community with a mission to evolve and grow as a community of caring people working together, building upon a sure foundation.
Join us — come experience growth with us.
Make a difference in our community
Join a team that takes pride in serving our community and shaping the future of Wilmot. Every role here contributes to making our township a great place to live, work, and play.
Enjoy balance and flexibility.
We understand that life happens beyond work. Our hybrid work options, flexible schedules, and competitive vacation policies help you maintain a healthy work–life balance.
Comprehensive benefits and peace of mind.
We offer a comprehensive benefits package and participation in the OMERS pension plan, providing long-term security and support for you and your family.
Be part of a connected team.
We value collaboration, inclusion, and a positive workplace culture. Enjoy employee events, team-building opportunities, and a workplace where you’re appreciated for who you are and what you do.
Work where community matters.
At Wilmot, you’re not just an employee — you’re part of a community that cares, innovates, and grows together.

Position: Manager of Engineering

Closing Date: January 21, 2026

Pay Range: $113,415.23 to $137,807.15 annually 

Training and Development: Paid training opportunities. 

Work hours: 35 hours per week

Hybrid Work Opportunity: While the Township offers a hybrid work policy, we recognize the importance of key leadership roles being on-site regularly to foster collaboration, team engagement, and effective oversight.

Location: Baden, ON

Vacancies: 1	


General Purpose: 

To plan and manage policy, programs and specifications for the design, approval and management of Township infrastructure, including but not limited to water distribution, sanitary sewer system, storm sewer system, roads, bridges and sidewalks, in compliance with applicable regulations. 
To manage departmental asset management activities related to engineering infrastructure.
To schedule, assign and supervise work of staff in capital, design, approvals, and infrastructure management activities. 
To oversee activities related to development approvals and corridor management for 3rd party utilities, and road occupancy permits. 
To develop department specific programs to ensure compliance with regulations and best management practices.

Responsibilities:
· Develops programs to perform review and approval, inspections and tests as required by provincial legislation for engineering projects; responds to and investigates complaints/concerns from the public or Council related to Engineering activities.
· Develops programs, policies and procedures to perform safe work under the Occupation Health and Safety Act, including on projects performed by outside contractors. 
· Leads preparation of annual capital and operating budgets, 10-year capital forecast and asset management under Engineering for approval by Director and Council.
· Provides technical advice to Engineering and Operations staff. Participates in Region design teams and best management groups.
· Create engineering department policies and programs in technical areas of roads, water, wastewater, stormwater and asset management practices.   
· Ensures that subdivision, site plan and general development activity occurs in accordance with approved policies, procedures and standards.
· Provides supervision and project management of outside contractors and consultants employed on capital projects.
· Prepares contract documents and specifications for tendering purposes; co-ordinates the purchase of goods and services required for Engineering in compliance with purchasing and tendering policies and procedures established by Council.
· Participates and engages in the asset management program activities to feed into the long-term core infrastructure planning for Public Works and Engineering.
· Recruits, trains, supervises and evaluates staff to ensure compliance with standard procedures and occupational health and safety practices.
· Prepares quarterly operating and capital reports for review by Director of Infrastructure Services.
· Reports activities to Director of Infrastructure Services; prepares Council reports and attends Council meetings as required.
· Maintains required records on operations, payroll, attendance; performs administrative duties required by position.
· Act in the capacity of the Director in their absence, as required. 
· Other duties as assigned by the Director of Infrastructure Services.

Qualifications:
· Degree Engineering and Professional Engineer designation
· Knowledge of all Ontario regulations and guidelines pertaining to civil engineering principles and project management 
· Proven management and technical skills acquired through training and a minimum of seven (7) years’ experience in a progressively responsible civil engineering environment.
· Strong understanding of computer programs and MS Office Suite, AutoCAD knowledge is an asset
· Demonstrated management skills, good public relation and communication skills.
· Ability to analyse problems; ability to respond quickly and decisively to emergency situations
· Valid “G” driver’s license with a clean driving record
· A clean Criminal Records Check is required
· Manages change by guiding and supporting teams through organizational transitions, helping staff adapt effectively and ensuring the smooth implementation of new processes and initiatives
· Demonstrated ability to lead, coach, and develop a team, fostering a positive, collaborative, and high-performing work environment.

Working Conditions:
· Partly public office; partly fieldwork.  Some exposure to physical hazards and severe weather conditions
· Work is subject to shifting priorities and peak periods requiring flexibility in scheduling and good time management
· Is expected to attend Council and other Public Works related meetings outside normal working hours

At the Township of Wilmot, we are proud to offer a rewarding workplace with benefits that go beyond the basics, including:
• Competitive wages
• Comprehensive health, dental, and wellness benefits
• Employer paid benefit premiums
• A secure pension plan to support long-term financial well-being
• Paid vacation
• Paid sick days
• Three personal float days each year
• Flexible work arrangements, where possible
• Employee and family assistance program
• Paid training and development opportunities to support ongoing growth
• Access to recreation facilities
We thank all applicants; however, only those selected for an interview will be contacted. 
In accordance with Municipal Freedom of Information and Protection of Privacy Act (MFIPPA), personal information is collected under the authority of the Municipal Act and will only be used for candidate selection. Upon request, accommodations will be provided throughout the recruitment, hiring and employment process in accordance with the Accessibility for Ontarians with Disabilities Act (AODA), and the Ontario Human Rights Code.

Resumes received after submission deadlines will be retained on file for six months and will be reviewed on an as-needed basis. We thank all applicants - only those selected for an interview will be contacted. Information collected will be used in accordance with Municipal Freedom of Information and Protection of Privacy Act for the purpose of job selection. Accommodations are available for the recruitment process. Applicants need to make their needs known in advance.
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